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Dear colleague, 

Welcome to Kingsway Park High School and thank you for your interest in us. 

My passion is providing young people with the best possible start in life – and that must be our 

priority now more than ever. Young people in the North of England already face some 

challenges that many others do not – but too often we let this be the narrative that defines their 

future, instead of celebrating the extraordinary potential they have. 

At Kingsway, we know our job is not just to put them on an “equal” footing with others around 

the region and the nation – it is to get them ahead. Often that will mean making sure excellent 

academic achievement is within reach of all and we provide the best teaching, from talented 

subject experts, every day to make sure every Kingsway student has the opportunity to be 

successful. 

Just as important, however, is the need for Kingsway students to know they can be ambitious, 

for themselves, their friends and families and for this community as a whole – that means 

understanding career routes, options for further study and work opportunities – and most 

importantly it means having the personal skill set to pursue the future they choose. Resilience, 

determination, patience and the will to persevere, even if things don’t always go according to 

plan, are the characteristics that lead to success and here at Kingsway you will find staff 

committed to giving our young people the chance to grow in confidence at every stage of their 

education. 

Equally, we have a strong commitment and belief in developing staff at all levels.  We seek to 

recruit and retain colleagues whose drivers match our school ethos and are committed to their 

own professional development. Successful candidates will receive a high-quality induction, 

appraisal, continuous development programmes (including nationally recognised leadership 

qualifications), and opportunities to contribute to whole school impact projects throughout their 

Kingsway careers. 

I hope you find this application pack helpful in making your decision to apply for this exciting 

career opportunity. If you have any questions for us, do get in touch, we are always here to help. 

I would like to thank you for your application, investment of time and - whatever the outcome - 

I wish you well in the future. 

Yours faithfully, 

 

Shelley Barlow                                                                                                                                                              

Acting Headteacher 

 

 

 

Background information 
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Kingsway Park High School was established 10 years ago, and joined the Altus 

Education Partnership in February 2022. We are now a very popular oversubscribed 

school located in central Rochdale. We are within a five-minute drive to junctions for 

the M62 and M60 motorways and a similar distance to Rochdale train station and the 

Metro Link. 

 

We have 1350 students (Year 7-11) and 190 staff. KPHS students live in and travel to us 

from communities all over Rochdale and the surrounding areas. We are very proud of 

the high-quality facilities, resources, and environment that we provide for both staff and 

students.  

We hold our school values of Kindness, Perseverance, Helpfulness and Success at the 

core of everything we expect from our students. Students are awarded celebration post 

cards and lapel badges when they consistently demonstrate our values. 

If you would like to visit the school to get a feel of who we are and where we are going, 

we would warmly welcome you. 
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Altus Education Partnership 

The central purpose of the Altus Education Partnership is to help all our students across 

all our schools and colleges to realise their academic potential. We believe every 

young person can succeed and we devote ourselves to improving student 

achievement through high-quality teaching and student support. Through a culture of 

mutual respect, positive behaviour and high standards, we aim to inspire and engage 

all pupils, regardless of prior attainment or social background. Through a thriving family 

of Altus schools and colleges, we are committed to not only building student aspirations 

and futures, but also to regenerating communities. 

The Altus Education Partnership is a Multi Academy Trust (MAT) and was established in 

April 2017 by the governing body of Rochdale Sixth Form College, an outstanding A 

level provider established in 2010. The college was awarded outstanding status by 

Ofsted in 2013 and has developed a national reputation for excellence, having been 

used in Ofsted case studies for sharing best practice. The development of the Trust 

stemmed from a commitment to raising aspirations and improving the life chances of 

young people throughout the borough of Rochdale. In 2019 the Trust was successful in 

its application to open a new free school, the Edgar Wood Academy, which serves the 

local community in Middleton and Heywood. Kingsway Park High School joined the trust 

in February 2022 

We are committed to supporting all children in their academies to progress to a 

successful career, life, and employment path of their choice. 

 

Mission Statement 

As our society evolves and becomes ever-more demanding for our young people and 

future leaders, we recognise and welcome the challenge of preparing our students to 

step up and take their place at the forefront of tomorrow’s society.  Our diverse student 

body enables enrichment for all of us on a daily basis. 

Kingsway Park High School transforms students’ lives.  Through our relationships, we strive 

to instil both resilience and an intrinsic motivation to become confident, creative and 

highly skilled students, capable of meeting tomorrow’s challenges head on. 

We strive to establish a culture rooted in achievement and progress that encourages 

our students to grow academically, personally and socially; equipping them with the 

values of equality, fairness and openness. 

We pride ourselves on our relentless drive to achieve outstanding, high quality teaching 

that provides a safe, supportive and encouraging environment for all our students to 

be able to realise their academic potential in pursuit of educational excellence. 
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Making Your Application and the Assessment Process 

I hope that having read this pack you are inspired to apply for the post.  If you are, 

then this is what you need to do:- 

 

Application 

 

1. Complete the Altus Education Partnership application form.  
 

2. Provide a supporting statement of no more than two sides of A4 which should address the 
criteria in the person specification. 

 
3. Send your application by email to recruitment@altusep.com or post it to Fatima Rashid, Altus 

Education Partnership, C/O Rochdale Sixth Form College, College Road, Rochdale, OL12 6HY. 
 
 

Deadline 

The deadline for the post is Wednesday 19th October 2022 to arrive no later than 9.00am.  

Interviews expected to take place on Thursday 20th October 2022.  

Shortlisting 

We will unfortunately be unable to notify candidates who are not on the shortlist; therefore, if you have 

not heard from us your application has been unsuccessful on this occasion. 

Salary  

Highly Competitive and negotiable on dependant on experience.  

Start Date 

Ideally January 2023 or in discussion with the appointed candidate.  

 

For an Application Pack  

1. Visit www.altusep.com or www.kingswaypark.org  

2. Contact:recruitment@altusep.com  

 

Altus EDUCATION Partnership is committed to safeguarding and promoting the welfare of children, 

young people and vulnerable adults and expects all staff to share this commitment.  This position is 

subject to an Enhanced DBS check under the Rehabilitation of Offenders Act 1974. 

 

In accordance with the recommendations set out in KCSIE the Trust carries out online searches on 

shortlisted candidates.  

mailto:recruitment@altusep.com
http://www.altusep.com/
http://www.altusep.com/
http://www.altusep.com/
http://www.altusep.com/
http://www.kingswaypark.org/
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Job Description and Person Specification  

 

Job Summary:  

To contribute to the development and strategic leadership of a strong, effective school with an 

emphasis on promoting a culture of educational excellence, within a nurturing, safe and secure 

environment enriched with the values of discipline, mutual care and respect which extends beyond 

the school into the wider community.  

 

Altus Education Partnership is committed to safeguarding and promoting the welfare of children, 

young people and expects all staff and volunteers to share this commitment. The post is subject to an 

enhanced DBS disclosure. 

 

Main purpose:  

The deputy headteacher, under the direction of the headteacher, will take a major role in:  

 

• Support and assist the headteacher by providing professional and dynamic leadership and 
management by sharing and modelling the values and ethos of KPHS and the Trust. 

• Work with the headteacher and other leaders to ensure the very best education for the 

students, through achieving the organisation’s aims and objectives. 

• Be a visible, present and compassionate leader for staff, students, parents/carers and the 

local community establishing positive relationships with all. 

• Maintain a happy, safe and welcoming environment in classrooms and public areas of the 

school challenging expectations and behaviours which risk impacting the culture of the 

school. 

• Support the Headteacher to strategically plan and effectively implement strategies to continue 
to improve and evaluate the quality of education at the school managing staff and resources. 

• Ensure a consistent and continuous focus on students’ achievement, with systems for 

recording individual student’s progress, and effective use of data and key performance 

indicators to monitor progress in every student’s learning. 

• Develop and maintain high quality transition from primary schools, throughout each key stage 

and onto post 16, with curriculum continuity and maximised student progress. 

• Ensure parents and students are well informed about the curriculum, behaviour, attitude, 
attainment and progress. 

• Undertake any professional duties delegated by the Headteacher and carry out the 

professional duties of the Headteacher in the event of their absence stepping up to 

operationally lead the school. 

• Ensure all parents/carers are supported and encouraged to be fully engaged in their children’s 
learning forming a strong partnership with the school. 
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Duties and Responsibilities 

 

1. Overall Strategic Responsibilities to be carried out in conjunction with the headteacher:  

➢ Work in partnership with the headteacher, Senior Leadership Team, Governing Body, 

staff, students, parents and the Trust in generating the ethos and values which 

underpin the school enriched by mutual care and respect extending into the local 

community. 

➢ Support the maintenance and enhancement of the school’s ethos and mission 
through own outstanding professional conduct and high expectations of others. 

➢ Provide outstanding strategic and operational leadership of all areas of responsibility. 

➢ Develop, implement and contribute to the evaluation of an effective strategy for all 

areas of responsibility in collaboration with other members of the Senior Leadership. 

➢ Devise, implement and contribute to the evaluation of a development plan for all 

areas of responsibility with clear annual targets agreed with all members of the Senior 

Leadership Team. 

➢ Performance manage all staff with respect to all areas of responsibility for students; 

through regular meetings, setting of appropriate targets for performance, providing 

support and challenge and undertaking regular reviews for feedback. 

 

2. Teaching, curriculum and assessment  

 

Under the direction of the headteacher, the deputy headteacher will: 

➢ Establish and sustain high-quality teaching across all subjects and phases, based on 
evidence. 

➢ Ensure teaching is underpinned by subject expertise and professional research.  

➢ Ensure consistently high standards of behaviour for learning across the curriculum. 

➢ Establish a culture of professional learning, research, dialogue and reflection for all staff. 

➢ Ensure the effective design and use of formative and summative assessment to inform 
strategy and decisions. 

➢ Use valid, reliable and proportionate approaches to assessing pupils’ knowledge and 
understanding of the curriculum  

➢ Ensure the teaching of a broad, structured and coherent curriculum across all phases 

➢ Establish curriculum leadership, including subject leaders with relevant expertise and 
access to professional networks and communities 

➢ Secure an understanding of timetabling, curriculum and population design to ensure 
maximised progress for all and the effect deployment of resource 

➢ Develop systems and structures for the effective management and administration of all 

areas of responsibility related to teaching, curriculum and assessment 

 

 

3. Additional and special educational needs (SEN) and disabilities 

Under the direction of the headteacher, the deputy headteacher will: 
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➢ Promote a culture and practices that enables all pupils to access the curriculum, relentlessly 
working to remove barriers which pupils face  

➢ Have ambitious expectations for all pupils with SEN and disabilities  

➢ Ensure the school works effectively with parents, carers and professionals to identify 
additional needs and provide support and adaptation where appropriate 

➢ Ensure the school fulfils statutory duties regarding the SEND Code of Practice. 

➢ Ensure those students with additional and special educational needs feel welcomed, happy 
and safe in school, not isolated, separated or prevented from accessing anything that the school 
has to offer. 

➢ Support the SENDCO and additional needs team in professionally developing staff to have the 
collective responsibility to meet the needs of students with additional needs. 

 

4. Organisational management and school improvement 

Under the direction of the headteacher, the deputy headteacher will: 

➢ Establish and sustain the school’s ethos and strategic direction together with the governing 
board, Trust and through consultation with the school community 

➢ Establish, monitor and evaluate systems, processes and policies so the school can operate 
effectively  

➢ Ensure staff and pupils’ safety and welfare through effective approaches to safeguarding, as 
part of duty of care 

➢ Relentlessly drive standard of behaviour, punctuality and attendance for all students, 
challenging staff perceptions and expectations where these are not in line with those of the Trust 
and school 

➢ Effectively lead and manage staff with integrity, fairness and respect, taking due attention to 
workload and well being 

➢ Ensure rigorous approaches to identifying, managing and mitigating risk 

➢ Allocate financial resources appropriately, efficiently and effectively 

➢ Identify problems and barriers to school effectiveness, and develop strategies for school 
improvement that are realistic, timely and suited to the school’s context 

➢ Ensure these school improvement strategies are effectively implemented and evaluated for 
impact  

 

5. Professional development 

Under the direction of the headteacher, the deputy headteacher will: 

➢ Develop and exemplify a culture of professional learning where “all staff want to improve, not 
because they not good enough but because they can be even better”   

➢ Ensure staff have access to appropriate, high standard professional development opportunities 
within the school, Trust and with external partnership  

➢  Actively keep up to date with developments in education utilising and applying  this 
knowledge to strategic plans and leadership 

➢ Seek training and continuous professional development to enhance own learning and 
exemplify culture  

➢ Lead the organisation and delivery of ‘Training and Planning Days’ and professional 
development sessions to enhance learning and teaching practice in areas of responsibility. 

➢ Provide strategic leadership and management of the professional development of staff. 

➢ Lead the development and implementation of coaching plans to ensure all staff deliver 

‘good-to- outstanding’ lessons. 

https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
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➢ Identify particular development needs in individual staff and provide coaching to address these. 

➢ Support the induction of new staff to ensure that there is consistency in the delivery of 

learning, teaching and classroom management strategies. 

➢ Provide the strategic leadership of statutory performance management target-setting and 

review across the whole organisation. 

➢ Support in the statutory induction of newly qualified staff (ECT stage 1 or 2) and mentoring of 
unqualified staff. 

 

6. Governance, accountability and working in partnership 

Under the direction of the headteacher, the deputy headteacher will: 

➢ Exemplify the highest professional standards in all that you do 

➢ Ensure that staff understand their professional responsibilities and are held to account 

➢ Ensure the school effectively and efficiently operates witin the required regulatory 
frameworks and meets all statutory duties 

➢ Ensure areas of responsibility are compliant with external and internal standards 

➢ Work successfully with other schools and organisations, including forming a close relationship 
with those in the Trust 

➢ Establish and maintain partnerships within the local community and wider educational sector 
in response to the prioritises and strategy of the school  

➢ Actively seek to improve and develop the partnership and communication between the school 
and parents related to areas of responsibility 

➢ Maintain working relationships with fellow professionals and colleagues to improve 
educational outcomes for all pupils 

➢ Understand and welcome the role of effective governance, including accepting responsibility 

➢ Provide data and information for the Trust and local governing body in a timely manner and 
effective format so that all stakeholders can understand it. 

 

7. Relationships with Others 
 

➢ Participate in the Performance Management Cycle and INSETs. 

➢ Participate in the induction of new staff into the school community. 

➢ Maintain good working relationships with colleagues, students, parents/carers, 

governors, the community and Trust and ensure all communication is consistent with 

the school’s ethos. 

➢ Ensure honest, open and constructive professional dialogue is formed between all 

stakeholders and is exemplified in leader’s behaviours. 

 

8. Other areas of responsibility  

In conjunction with the headteacher, the deputy headteacher will: 

➢ Support in the construction, monitoring and adaptation of the whole school duty rotas 

➢ Actively and dynamically engage in duties as required. Exemplify how duties are conducted as 
a means to form positive relationships with students.  

➢ Ensure the effective delivery and evaluation of whole school events and parents evening.  
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➢ Contribute to the strategic planning of the whole school calendar, ensuring its effective 
communication with all staff.  

➢ Ensure the effective collaboration, co-operation and co-production between Trust central 
services and the school related to areas of responsibility. 

➢ Teach within your area of specialism and be adaptable if required to meet the need of the 
school. 
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Person Specification  

 

 Assessed by: 

No. CATEGORIES Essential/ 
Desirable 

App 
Form 

Interview 

QUALIFICATTIONS 

1. A degree qualification from a recognised university. E ✔  

2. Qualified Teacher Status. E ✔  

3. Evidence of Continuous Professional Development. E ✔ ✔ 

4. Middle or Senior Management qualification. E ✔  

EXPERIENCE  

5. Experience of senior Leadership in a secondary school at 
Assistant Headteacher or above.  

E ✔ ✔ 

6. Effective management of a high-achieving faculty. E ✔ ✔ 

7. Sustained delivery of outstanding achievement. E ✔ ✔ 

8. Track record of delivering ‘outstanding’ teaching. E ✔ ✔ 

9. Innovation and creativity to engage, enthuse and progress 
learners. 

E ✔ ✔ 

10. Partnership and team working. E ✔ ✔ 

11. Experience of providing high standards of pastoral care E ✔ ✔ 

12. Leading improvements in Learning and Teaching. E ✔ ✔ 

13. Developing and leading the implementation of strategies 
to achieve whole school/college improvement. 

 ✔ ✔ 

14. Ability to identify own learning needs and to support 
others in identifying their learning needs 

D ✔ ✔ 

15. Experience of working with other schools/organisations 
agencies 

D ✔ ✔ 

ABILITIES, SKILLS AND KNOWLEDGE 

16. Ability to teach to GCSE standard. E ✔ ✔ 

17. Ability to coach and motivate professionals, individually 
and within groups, to achieve individual and collective 
targets. 

E ✔ ✔ 

18. Ability to develop and implement strategies to enhance 
and sustain whole school initiatives. 

E ✔ ✔ 

19. Ability to work with a range of external agencies and 
stakeholders to deliver whole-school initiatives. 

E ✔ ✔ 

20. Ability to communicate verbally with, and write reports 
for, a range of stakeholders, including Governors and 
external agencies. 

E ✔ ✔ 

21. Ability to set clear targets, track and manage progress and 
develop strategies to achieve desired outcomes. 

E ✔ ✔ 

22. Ability to work autonomously, prioritise conflicting 
demands and thrive under pressure. 

E ✔ ✔ 

23. ICT skills to manage and report on performance data to a 
range of audiences (Ofsted, Governors, parents, staff and 
students). 
 
 
 

E ✔ ✔ 
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PERSONAL CHARACTERISTICS  

24. Commitment to working flexibly outside of school hours 
to achieve outstanding outcomes for young people. 

E ✔ ✔ 

25. Highly organised, literate and articulate. E ✔ ✔ 

26. A commitment to getting the best outcomes for all pupils 
and promoting the ethos and values of the school 

E ✔ ✔ 

27. A strong belief in the value of education in developing 
citizens. 

E ✔ ✔ 

28. Highest levels of professional and personal integrity. E ✔ ✔ 

29. A strong commitment to inclusion and overcoming 
barriers to learning and achievement. 

E ✔ ✔ 

30. Personal resilience, persistence and perseverance. E ✔ ✔ 

31. Commitment to the pursuit of Continuous Professional 
Development by oneself and others. 

E ✔ ✔ 

32. A passionate belief in the Trust’s vision of ‘nurturing 
today’s young people, inspiring tomorrow’s leaders’. 

E ✔ ✔ 

33. Commitment to maintaining Confidentiality at all times   ✔ ✔ 

34. A strong commitment to the Trusts Vision and Values  E ✔ ✔ 

35. Commitment to safeguarding and equality, ensuring that 
personal beliefs are not expressed in ways that exploit the 
position. 

 

E ✔ ✔ 

 

 


